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The portrait provided by the census reflects a labour market which has changed dramatically over the past twenty years.  An extensive literature has documented the impacts of the globalization of the economy and labour.

Highlights 

· From 1996 to 2006:

· Impacts of the Globalization of the Economy and Labour

· There is a significant growth of the service sector, a dramatic decline of the North American manufacturing sector, and the emphasis on the “knowledge economy”; an increase in non-standard or precarious employment (all employment that is not permanent, full time and full year), including work in a 24 hour service economy; increasing use of technology, including to replace some unskilled workers; the polarization of incomes and of access to benefits, as well as, continuing disparities between the labour market outcomes of women and men.

· Participation Rate and Unemployment Rate
The participation rate describes the percentage of the population 15+ which is working or seeking work.  Those not within the participation rate (i.e. not in the workforce) include seniors not seeking work, stay at home parents, and people with some disabilities who are not able to work.
· The participation rate in Ottawa in 2006 was down minimally from the rate in 2001.  The slightly lower participation rate in 2006 reflects the aging of Ottawa’s population.  Ottawa’s participation rate was 2.2% higher than the province of Ontario participation rate (67.1%)
· The unemployment rate in Ottawa in 2006 was 5.9%, marginally higher than in 2001 but well below the 1996 level.  In 2006, Ottawa’s unemployment rate was 0.5% below the provincial unemployment rate. 

· The primary labour force indicators were poorer for women throughout the decade than for men.   Women had a lower participation rate, reflecting the fact that many women stay at home to care for children.  However, those in the labour market experienced a higher rate of unemployment in 2001 and 2006 compared to men, indicating greater difficulty accessing work.  
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· There is a very high labour market participation rate among those with children at home – 80% compared to 69% in the general population.  Those with children under 6 have a slightly higher participation rate than families with children of other ages.  The participation rate of parents highlights the critical need for a good policy and program framework around working parents, including access to licensed quality childcare, work-life balance, family leave, and supports for the working poor. 
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· Labour Force by Industries

· The labour force in Ottawa continued to be dominated by the services producing sector.  This sector saw a continued growth in jobs from 1996 to 2006, while the goods producing sector stayed relatively stable from 2001 to 2006
· Many jobs within the service sector are high quality jobs, with good working conditions and pay levels. For example, between 2001 to 2006, Ottawa saw a significant growth in jobs in public administration (18.1%), health care and social services (14.5%), and educational services (14.5%) which would normally be good quality jobs.  However, some jobs in the service industry are non-standard jobs with work outside a traditional 9 to 5 type schedule, often on a part-time or short term basis, and with lower rates of pay.  Among these sectors would be retail trade, which grew 10.1% and “other services” which increased 17.7%. 

· There was a dramatic drop in manufacturing jobs in Ottawa, with a loss of 14,325 jobs between 2001 and 2006. 

· Overall, public administration continued to dominate Ottawa’s workforce at 20.1%.  The “professional, scientific and technical” sector, which includes much of the high tech sector, dropped to 11.2% of the labour force by industry group.  Retail trade remained stable at 10%, followed closely by health care / social assistance at just under 10%.  

· Labour and Gender

· We continue to see traditional gender differences across industries, with women dominating health care and education, and men more numerous in all the goods producing sectors and the professional, scientific and technical groups. 
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Labour Force by Major Industry Groups and by Sex, City of Ottawa, 2006
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· Labour Force by Occupations

· This section looks at the labour force by the types of work done by workers, rather than the types of business conducted by the workplace.  Some are quite specific to the type of industry (e.g. health occupations in the health care sector).  Other types of occupations cut across the industry sectors identified above, for example, management or administration occupations.  
· In 2006, the dominant occupations were sales and service occupation (25%) and natural and applied sciences (21%).
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· Sales and services occupations experienced significant growth between 2001 and 2006, both proportionately and with respect to the number of jobs.  As we see below, these occupations saw the largest growth in the number of jobs (10,550 jobs), followed by social sciences, education, government and religion occupations (8,230 jobs) and business, finance and administration occupations (7,900 jobs). 
· Job seekers face the challenge of finding a fit between the type of work for which they are qualified (occupation) and the industry sector where such work is available.  Finding better mechanisms to match the educational and experience credentials of job seekers with a constantly changing industry landscape is a central challenge in today’s labour market. 

· The labour force by major occupations in Ottawa shows a fairly traditional distribution between men and women.
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· Full Time and Part Time Work

· In 2006, 55% of those aged 15 and over worked mainly full-time.  39% worked mainly part-time.  Men were more likely to work mainly full-time (61%) compared to women (50%).
· There has been a slight decrease in the proportion of people with employment income working both full time and part time in Ottawa over the period 1995 to 2005.    
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For additional information on this topic please see This is Who We Are: A Social Profile of the City of Ottawa, Based on the 2006 Census, Publications 2008, Social Planning Council of Ottawa www.spcottawa.on.ca
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